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POLICY PURPOSE & SCOPE

Ariat Europe is committed to providing a workplace free from harassment, including sexual
harassment, in compliance with the Worker Protection (Amendment of Equality Act 2010) Act 2023.
This policy applies to all employees, contractors, consultants, vendors, clients, and any third parties
that interact with the organisation.

LEGAL COMPLIANCE

Under the Worker Protection Act 2023, employers are legally required to take all reasonable steps to
prevent sexual harassment in the workplace and by third parties.

DEFINITION OF HARASSMENT

Sexual harassment involves any unwanted conduct of a sexual nature that violates a person’s dignity
or creates an intimidating, hostile, or offensive environment. This may include, but is not limited to:

e Inappropriate physical contact or gestures

e Unwelcome sexual advances or requests for sexual favours

e Comments or jokes of a sexual nature
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e Display of sexually explicit images or materials
e Any behaviour that suggests quid pro quo harassment, where submission to sexual conduct is
linked to employment benefits.

THIRD-PARTY HARASSMENT

Under the Worker Protection Act, we are responsible for protecting employees from sexual
harassment perpetrated by third parties, including customers, clients, contractors and vendors.
Employees are encouraged to report any incidents involving third-party harassment, which will be
treated with the same seriousness as internal cases.

COMMITMENT TO PREVENT SEXUAL HARASSMENT

To create a harassment-free workplace, we will take the following reasonable steps:

e Having a clear policy and clearly communicating this to all employees

e This policy will be prominently available on the company HR system.

o All third parties will be informed of this policy through contracts, public notices, and
communications.

o All employees and managers will undergo mandatory training on harassment prevention,
recognition, and response.

e Training will be reviewed periodically to ensure compliance with current legislation.

e (Clear methods of reporting incidents of sexual harassment for employees to easily access

e Regular risk assessments will identify areas of potential vulnerability to harassment, leading
to actionable plans to mitigate risks.

e Employees reporting harassment will have access to confidential counselling services and
resources.

REPORTING PROCEDURE

Employees who experience or witness harassment are encouraged to report the incident as soon as
possible. Reports can be made through the following channels:

e Direct Reporting: To your line manager or HR department.
e Confidential Reporting: Using the confidential reporting email address which is monitored by
the HR Director aeconfidentialreporting@ariat.com.

Whistleblowing Hotline: A confidential hotline is available for employees who wish to report
harassment anonymously. Employees are encouraged to foster a supportive workplace culture were
speaking up is valued. Full details of this hotline are available in the Company’s Whistleblowing policy.

PROTECTION FROM RETALITAION
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Employees who report harassment in good faith will be protected from retaliation. Any form of
retaliation, including but not limited to dismissal, demotion, or victimisation, will be met with
disciplinary action.

CONSEQUENCES OF NON-COMPLIANCE

Failure to adhere to this policy or engage in behaviours that violate this policy will result in disciplinary
action, which may include termination of employment.

REGULAR MONITORING & UPDATES

We are committed to regularly reviewing this policy to ensure its effectiveness and compliance with
legal requirements. This policy will be reviewed annually and updated promptly in response to changes
in legislation or workplace practices.



